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Within the June edition, we highlight United States Fleet Forces Command to discuss their importance to manning, training, and equipping the Fleet across multiple AORs.  We also introduce the newest member of the OP team, provide guidance to updating your record with earned education, and spotlight a couple career-enhancing leadership opportunities.

As I prepare to embark on my next journey, I want to take a moment to reflect on the incredible community we have built together and the immense value that it holds.  I am reminded that at the heart of everything we do is people – our center of gravity.  It is your dedication, hard work, and unwavering spirit that is the cornerstone of our successes.  Additionally, our families play a crucial role in shaping effective leaders, providing unwavering support, and grounding us in our mission.

In the Navy, we are taught that no one sails alone.  Each of us plays a vital role, just as a ship's crew relies on each member to perform their duties with excellence.  Let us continue to uphold that tradition and foster an environment of trust and cooperation so that our community thrives.  Remember, the bonds we form and the respect we share are what make us formidable.
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Description automatically generated with medium confidence]As I pass the torch to CAPT Risley, I do so with great confidence.  CAPT Risley brings a wealth of experience, a deep commitment to our values, and an extraordinary vision for the future.  I am certain that under her leadership, our community will prosper, reaching new heights of achievement and camaraderie.
 
Our community’s dedication has been inspiring, and I am optimistic that the foundation we have built will continue to endure.  Thank you for the honor of serving alongside you.  Farewell, fair winds, and following seas.


CAPT Alsandro H. (Jay) Turner



Director, Supply Corps Personnel
10
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Command in the Spotlight: United States Fleet Forces Command
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United States Fleet Forces Command (USFFC) mans, trains, and equips Naval Forces for Combatant Commanders worldwide.  USFFC serves as the Naval Component Commander (NCC) for U.S. Strategic Command (STRATCOM) and U.S. Northern Command (NORTHCOM) and advises the Chief of Naval Operations (CNO) on future capabilities.

USFFC is responsible for 125 ships and submarines, 1,000 aircraft, and 103,000 active duty military members and government employees.  One of many directorates at USFFC headquarters, Fleet Ordnance and Supply N41 (USFFC N41), stands as a beacon of logistical prowess, serving as the principal advisor to USFFC on all matters relating to fleet ordnance and supply.  Additionally, USFFC N41 has the crucial role of providing logistics risk and capability assessments to the Commander, U.S. Fleet Forces.  This further solidifies its pivotal position to ensure effective logistical support and readiness for naval operations.

Mission
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Description automatically generated]USFFC N41 supports and enhances fleet readiness through strategic ordnance and supply management.  At its core, USFFC N41 sustains readiness while ensuring the effective and efficient use of Navy material and resources.  With a spectrum of priorities and projects under its purview, USFFC N41 operates at the nexus of operational preparedness and logistical excellence.

The command’s area of responsibility encompasses air, land, and sea across the continental United States, Alaska, Canada, Mexico, and the surrounding maritime areas of operation out to approximately 500 nautical miles.  Supply Corps officers detailed to USFFC N41 have the opportunity to complete the Maritime Staff Operators Course (MSOC) or Maritime Operational Planners Course (MOPC) enroute to USFFC.  This prepares them for the complexities of supporting fleet readiness at operational and strategic levels.
Click to learn more about United States Fleet Forces Command. . .
 

USFFC Key Responsibilities
· Logistics Coordination:  USFFC N41 coordinates logistics activities to streamline supply chain operations in collaboration with Type Commanders (TYCOMs) and NAVSUP Fleet Logistics Centers (FLCs).  This includes procurement, transportation, storage, and distribution of a wide array of supplies ranging from spare parts and consumables to fuel and ammunition.  
· Inventory Management:  USFFC N41 employs sophisticated inventory management systems to track stock levels, monitor consumption rates, and identify potential shortages or surpluses.
· Strategic Planning:   USFFC N41 engages in strategic planning to anticipate and address the supply needs of the fleet.  This involves forecasting requirements based on operational schedules, mission demands, and fleet readiness levels.
· Interagency Collaboration:  Supply chain management is inherently collaborative, requiring close coordination with various governmental agencies, international partners, and non-governmental organizations.  USFFC N41 fosters partnerships and alliances to facilitate joint logistics operations, information sharing, and mutual support initiatives.
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· Ordinance Logistics (N411):  Led by a Supply Corps Captain, N411 staff consists of civilian, Navy, and Marine Corps subject matter experts in aviation, surface, and subsurface ordnance.  N411 provides detailed analysis and technical support for inventory management, distribution, and shipboard ordnance allowancing to Commander, Second Fleet (C2F), Commander, Task Force 80 (CTF-80), Naval Forces Northern Command (NAVNORTH), and TYCOMs.  N411 personnel interface with defense industry and ordnance stakeholders to make strategic decisions on ordnance procurement priorities, playing a pivotal role in global ordnance allocation.  This ensures efficient use of resources for operations and training through the Non-Combat Expenditure Allocation (NCEA) process.  Additionally, N411 provides oversight of Explosive Safety requirements by processing event deviation waivers and participates as a voting member of the Weapon System Explosive Safety Review Board (WSESRB).  N411 is responsible for the accountability of $50 billion in ashore and afloat unit ordnance.
· Supply Operations/Services (N412):  N412 serves as the focal point for supply support units, representing fleet equities in readiness-related studies and initiatives on spares, supply policy, and material support.  Current initiatives include the development of a common operating picture for Class I (subsistence) and policy development for theatre-wide contested logistics.  Supply Corps officers in N412 are key members in the Planning, Programming, Budgeting, and Execution (PPB&E) Process.  Supply Corps officers can expect to engage operationally and strategically on spares procurement and readiness policy, providing advocacy for Type Commanders and end user fleet customers.
· Logistics Readiness Center (N413):  N413 serves as the Sustainment Cell for the USFFC Maritime Operations Center (MOC), extending operational logistics support to key commands and combatant commanders.  N413 plays a vital role in planning, deployment, and coordination efforts crucial for mission success and force readiness.  Supply Corps officers in N413 help to bridge tactical to strategic logistics gaps.  By participating in Operational Planning Teams (OPT) for real-world operations, exercise development, and operational plan refinement, officers contribute directly to operational effectiveness and fleet readiness.  Supply Corps officers ensure that logistical considerations are thoroughly integrated into operational plans, resulting in streamlined logistics support, increased operational [image: A picture containing water, outdoor, boat, ship

Description automatically generated]agility, and enhanced mission success.
· [bookmark: _Hlk167976047]Operational Supply IT & Programs (N414):  N414 operates the Fleet Enterprise Supply Support Office (FESSO), providing logistics IT support for Fleet Operational Supply Chain Management (SCM) systems.  Functions include enterprise oversight, help desk, user management, and training for future and legacy systems.  FESSO, as the Navy’s Functional Lead for Operational SCM IT systems, executes the Functional Managers Certification Program, and conducts User Acceptance Testing.  Additionally, N414 provides oversight of the USFFC Government Commercial Purchase Card (GCPC) Program, performs contract management for navy-wide logistics services, and provides financial audit support to USFFC organizations.  N414 also operates Staff Supply, where materials and services are procured for daily operations of headquarters staff.
· Command Property Office (N415):  N415 ensures property accountability, audit compliance, and policy development in accordance with DoD, DoN, and USFFC regulations.  Responsible for managing various property types including inventory, general equipment, operating materials and supplies, government furnished property, and internal use software, N415 oversees the Accountable Property System of Record (APSR), conducts site visits, and provides training and assistance.

USFFC N41 stands as a linchpin in Naval logistics, orchestrating a symphony of operations to sustain readiness and bolster combat effectiveness.  While navigating the complexities of modern naval warfare, it is important to recognize the indispensable contributions of US Fleet Forces N41 in safeguarding the nation's maritime interests and upholding the Navy's legacy of excellence.

For more information about serving at USFFC, contact LCDR Joseph Green, NAVSUP FLCN Logistics Planner, USFFC N413, at joseph.green147.mil@us.navy.mil.
 
Meet the BQC/LDO/CWO/Submarine Detailer
[image: ]Chief Warrant Officer-5 Jeffrey Walker was commissioned on December 1, 2011, and presently serves as the Supply Corps ENS/LDO/CWO Detailer for the Commander, Navy Personnel Command.  A native of Orangeburg, South Carolina, Chief Warrant Officer Walker joined the United States Navy through the Delayed Entry Program.  He underwent Basic Training at Recruit Training Command, San Diego, California, in September 1993.

After completing basic training, Chief Warrant Officer Walker reported to Naval Training Center, San Diego, California, where he successfully completed Mess Management Specialist (now known as Culinary Specialist) “A” School.

Upon graduation, he commenced his first assignment onboard USS DWIGHT D. EISENHOWER (CVN 69).  His fleet assignments include USS BLUE RIDGE (LCC 19), Yokosuka, Japan; USS GEORGE H. W. BUSH (CVN 77), Norfolk, Virginia; USS RONALD REAGAN (CVN 76), Norfolk, Virginia; USS OSCAR AUSTIN (DDG 79), Norfolk, Virginia; and USS LASSEN (DDG 82), Yokosuka, Japan.  Additionally, Chief Warrant Officer Walker completed five shore assignments: National Naval Medical Center (NNMC), Bethesda, Maryland; Recruit Training Command (RTC), Great Lakes, Illinois; Joint Expeditionary Base Little Creek Fort Story (JEBLC-FS) in Virginia Beach, Virginia; NAVSUP Fleet Logistic Center (FLC), Norfolk, Virginia; and Commander, Navy Region Mid-Atlantic (CNRMA), Norfolk, Virginia.
Click to learn more about CWO5 Walker. . .

Chief Warrant Officer Walker boasts an impressive array of accomplishments, including earning a Master of Business Administration, Bachelor of Business Administration, and Associate in General Studies.  He is a graduate of the Senior Enlisted Academy (Class 148) and Navy Supply Corp School (NSCS), Basic Qualification Course (BQC).  He holds qualifications as a Surface Warfare Supply Corps Officer (SWSCO), Enlisted Surface Warfare Specialist, Enlisted Aviation Warfare Specialist, Afloat Training Specialist, and Master Training Specialist.  Notably, Chief Warrant Officer Walker was recognized as the FY05 USS OSCAR AUSTIN (DDG 79) Senior Sailor of the Year, leading his crew to win the Captain Edward F. Ney Award Winner for Small Category Afloat.  During his tenure onboard the LASSEN, he received the Commander Clyde E. Lassen Memorial Leadership Award in CY 2007. Additionally, while serving at RTC Great Lakes, his outstanding efforts resulted in the Distinguished Leadership Award (DLA) for Recruit Training Excellence.

Chief Warrant Officer Walker's leadership was pivotal in securing the FY14 Captain Edward F. Ney Award for his crew onboard USS GEORGE H. W. BUSH (CVN 77), and they were runners-up for the FY15 Aircraft Carrier Category for Large Afloat.  Furthermore, his leadership at JEBLC-FS resulted in his team being nominated for the FY16 Mid-Atlantic Region Captain Edward F. Ney award and winning the FY17 Captain Edward F. Ney Award for Small Ashore Category for Food Service Excellence.  His decorations include the Meritorious Service Medal (two awards), Navy and Marine Corps Commendation Medal (four awards), Navy and Marine Corps Achievement Medal (seven awards), Good Conduct Medal (six awards), Military Outstanding Volunteer Service Medal, and various unit and campaign awards.

From the Career Counselor Team
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Education Entries
Unfortunately, NAVSUP OP is unable to enter education in an officer’s record.  Following the below-listed process will ensure your record accurately reflects your educational achievements.

Note: Members cannot directly submit transcripts to MyNavy Career Center (MNCC) or PERS-451 for record entry.  Transcripts must come from the awarding institution or program office.  For more information from both MNCC and PERS-451, review the Education and Subspecialty page on MyNavy HR.
Click to see Navy-funded vs non-Navy-funded education entry steps. . . 

Navy-funded education and/or certificates
· The awarding institution or program office will send a copy the transcript and/or certificate to PERS-451.
· After PERS-451 review, your Officer Summary Report (OSR) and Officer Data Card (ODC) will be updated within two to three weeks.
· PERS-313 will update the OMPF within 30 to 90 days.

Non-Navy-funded education
· If the degree is self-funded or supplemented by either G.I. Bill or Tuition Assistance (TA), the awarding institution or program office sends transcripts to MNCC at askmncc.fct@navy.mil.
· After review, the OSR/ODC will be updated within two to three weeks.
· PERS-313 will update the OMPF within 30 to 90 days.

Record Review
Are you keeping your record up-to-date?  A regular audit of your record is critical to ensure your Naval career is accurately represented.  The Supply Corps Career Counselor’s MyNavy HR page lists the current community values, sample letters and packages, and has several valuable resources to help ensure your record is ready for a board.

Should you desire further assistance, the Active Component and Reserve Component Career Counselors are able to provide thorough, individual record reviews.  The Career Counselors, LCDR Nicholas Mays and LCDR Bethany Satterwhite, can be reached at supply_corps_cc@navy.mil to schedule a records review by phone or Microsoft Teams at your convenience.
Click to read more about what a Record Review encompasses. . .

A standard record review with a Supply Corps Career Counselors takes approximately 30-45 minutes and will cover, but is not limited to, the following items:

· Candid review of your Performance Summary Report (PSR), OSR, and ODC if applicable.
· Periodic Gaps and/or Date Overlaps
· Individual Trait Average (ITA) to Summary Group Average (SGA) and Reporting Senior Cumulative Average (RSCA) analysis
· Promotion Recommendation and Air Gaps
· ODC and OSR
· Subspecialties (SUBSPECs) and Additional Qualification Designation (AQD) Codes
· Education and Service Schools
· Awards
· Navy Officer Billet Classification (NOBC) Codes
· Record update recommendations
· Comparison of your career to Community Values
· Review of key documents and their utility for both career planning and FITREP writing
· SECNAV Precepts and Board Convening Order
· Community Values and Career Progression Chart
· Merit Reorder Brief

Massachusetts Information Technology Seminar XXI
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Description automatically generated with medium confidence]The Massachusetts Institute of Technology (MIT) Seminar XXI is a unique opportunity for future policy leaders to share perspectives, and gain understanding of economy, society, and culture in the international environment.

The goal of Seminar XXI is to equip rising military officials and civilian executives with the multi-dimensional analytic skills needed to understand foreign relations and shape effective policy options for the United States.
Click to learn more about MIT’s educational program opportunity. . . 

Seminar XXI is an educational program for leaders in national security and foreign policy communities.  The program is taught at MIT's Center for International Studies, hosting participants ranging from the armed forces, Federal agencies, non-governmental organizations, and private companies.  Courses meet throughout the year in multiple sessions, geared towards senior Navy officers (O5-O7) and civilians (GS14-15, SES, or equivalent).

For more information about the program, application guidelines, and obligation requirements, review NAVADMIN 04/24 for this year’s call for applications.  If interested, look for the Academic Year 2025-2026 information to be released in a NAVADMIN in early 2025.

Women in Military Service & Joint Leadership Symposium
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This year is a significant milestone for women in Naval service as the first woman to serve on a United States combat vessel received her first assignment to the USS DWIGHT D. EISENHOWER (CVN 69) thirty years ago.  It was just the year prior that Congress repealed the Title 10 section barring women from service in combatant roles.  To celebrate this significant anniversary, Rear Admiral Yvette Davis said in 2023 that “Today, all the doors of opportunity are open to women who are leading at every level in our Navy.  The question for women, and more broadly for every Sailor serving in our Navy, is no longer about what can you do, it’s about what do you want to do, and how far can your talent and ambition can take you.”

To learn more about women’s Naval service, review Women in the U.S. Navy from the Naval History and Heritage Command.
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The Joint Women Leadership Symposium (JWLS) is open to all Active Duty, Reserve Component, and retired service members, DoD Civilians, the National Guard, and international allies.  JWLS is dedicated to support and advance women, providing information on educational opportunities, increasing DoD readiness, encouraging networking, and inspiring action.  It is one of the largest gatherings of uniformed military women in the nation.  On a rotational basis, the 2024 JWLS will take place in Arlington, Virginia.

For more information about the 2024 symposium, and to view statistics from 2023 participants, review NAVADMIN 098/24 and the Sea Services Leadership Association’s Symposium website.
Career Counselor, 

Please update my contact information.

Primary Email:   
Secondary Email: 
Office Phone: 
Cell Phone:

V/r, LT F. M. Last

Contact Information Update
Have you recently completed a Permanent Change of Station (PCS)?  Ensure your contact information has been input to NFAAS and sent to the Career Counselor team after every PCS.

Up-to-date contact information is the best way to make sure you don’t miss out on any opportunities or the latest information!

Important Links



2024 Supply Corps Directory (CAC-Enabled)

FY 25 Board Schedule

FY 25 Active Duty Promotion Selection Board Zone Message (NAVADMIN 290/23)

FY 25 Reserve Promotion Selection Board Zone Message (NAVADMIN 301/23)


Contact Us 
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	Name
	E-mail

	Director 
	CAPT Jay Turner
	alsandro.h.turner2.mil@us.navy.mil

	Director, Detailing Division
	CAPT Dena Risley
	dena.b.risley.mil@us.navy.mil

	OP Assistant
	CDR Dustin Martindale
	dustin.r.martindale.mil@us.navy.mil

	OP1 Assistant
	LCDR K. Matt Wall
	kevin.m.wall10.mil@us.navy.mil

	Reserve & TAR Director
	CDR Eric Gardner
	eric.a.gardner5.mil@us.navy.mil

	TAR Mgt. Branch Detailer
	CDR Treven Feleciano
	treven.s.feleciano.mil@us.navy.mil

	“Pit Boss”/LCDR Detailer
	CDR Long Tran
	long.k.tran.mil@us.navy.mil

	LT Operational/PG School
	LCDR Michelle Coleman
	michelle.m.coleman11.mil@us.navy.mil

	LT Shore Detailer
	LCDR Winston Lamb
	winston.c.lamb.mil@us.navy.mil

	CWO/BQC/Submarine Detailer
	CWO5 Jeffrey Walker
	jeffrey.l.walker.mil@us.navy.mil

	AC Career Counselor
	LCDR Nicholas Mays
	nicholas.c.mays.mil@us.navy.mil

	RC Career Counselor
	LCDR Bethany Satterwhite
	bethany.c.satterwhite.mil@us.navy.mil

	Accessions/Internship Officer
	LT Lydia Sankey
	lydia.j.sankey.mil@us.navy.mil

	Director, Supply OCM
	CDR Leanne Riley
	leanne.r.riley.mil@us.navy.mil

	Deputy, Supply OCM
	Ms. Beth Schudel
	beth.r.schudel.civ@us.navy.mil

	Director, Reserve OCM
	LCDR Danica Johnson
	danica.r.johnson.mil@us.navy.mil
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Supply Corps Officer Strength

3100 Active Component
	Paygrade
	Authorized
	Inventory
	Gross Over/Under
	Non-Distributable Inventory
	Total Delta

	O-6
	172
	166
	-6
	6
	-12

	O-5
	353
	344
	-9
	7
	-16

	O-4
	533
	490
	-43
	2
	-45

	O-3
	712
	619
	-93
	13
	-106

	O-2
	267
	300
	33
	15
	18

	O-1
	258
	313
	55
	4
	51

	Totals
	2295
	2232
	-63
	47
	-110


[bookmark: _Hlk165891473]Data source: the Officer Inventory / Authorization (Tri-Color) dated 30 April 2024.

Note:  Officers selected for promotion in FY24 are listed in their current rank.  Officers are detailed to billets in the next higher rank, resulting in lower distributable LT inventory numbers.  

3107 Reserve Component –Training and Administration of the Reserves (TAR)
	Paygrade
	Authorized
	Inventory
	Delta

	O-6
	8
	9
	1

	O-5
	27
	23
	-4

	O-4
	29
	45
	16

	O-3
	27
	21
	-6

	O-2
	0
	4
	4

	O-1
	1
	2
	1

	Totals
	92
	104
	12



3105/3165 Reserve Component (RC) – Selected Reserves (SELRES)
	Paygrade
	Authorized
	Inventory
	Delta

	O-6
	52
	48
	-4

	O-5
	175
	169
	-6

	O-4
	316
	289
	-27

	O-3
	176
	125
	-51

	O-2
	82
	54
	-28

	O-1
	25
	76
	51

	Totals
	826
	761
	-65










6510 Limited Duty Officer (LDO)
	Paygrade
	Authorized
	Inventory
	Gross Over/Under
	Non-Distributable Inventory
	Total Delta

	O-6
	0
	0
	0
	0
	0

	O-5
	0
	0
	0
	0
	0

	O-4
	1
	0
	-1
	0
	-1

	O-3
	34
	13
	-21
	0
	-21

	O-2
	9
	11
	2
	0
	2

	O-1
	15
	19
	4
	0
	4

	Totals
	59
	43
	-16
	0
	-16



7520 Food Service Warrant
	Paygrade
	Authorized
	Inventory
	Gross Over/Under
	Non-Distributable Inventory
	Total Delta

	CWO-5
	3
	5
	2
	0
	2

	CWO-4
	10
	13
	3
	0
	3

	CWO-3
	25
	23
	-2
	1
	-3

	CWO-2
	20
	23
	3
	0
	3

	Totals
	58
	64
	6
	1
	5
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Individual Augmentation (IA) Update 
There are currently 36 filled Supply Corps IA requirements*:
Active Component (3100, 6510, 7520):  8
	Rank
	Djibouti
	Jordan
	Kuwait
	Texas
	Total

	ENS
	 
	 
	 
	 
	 

	LTJG
	1
	1
	 
	1
	3

	LT
	1
	 
	1
	1
	3

	LCDR
	2
	 
	 
	 
	2

	CDR
	 
	 
	 
	 
	 

	CAPT
	 
	 
	 
	 
	 

	Total
	4
	1
	1
	2
	8


Reserve Component (3165, 3105, 3107): 28
	Rank
	Jordan
	UAE
	HOA
	Bahrain
	Kuwait
	Germany
	Hawaii
	Guam
	CONUS
	Total

	ENS
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	LTJG
	 
	 
	1
	1
	
	
	 
	 
	 
	2

	LT
	1
	1
	5
	1
	
	
	1
	 
	 
	9

	LCDR
	 
	 
	4
	4
	1
	1
	 
	1
	2
	13

	CDR
	 
	 
	2
	 
	1
	
	1
	 
	 
	4

	CAPT
	 
	 
	 
	 
	
	
	 
	 
	 
	

	Total
	1
	1
	12
	6
	2
	1
	2
	1
	2
	28


*Data pulled 08 March 2024 from Individual Augmentation Portal represents count of Boots on Ground (BOG) at time of data pull.
NOTE: Mobilizations, IAs, and GSAs range from 6-12 months.  Once assigned, GSA opportunities are updated and posted to Supply Corps’ GSA Detailer page on MyNavy HR and the eSUPPO app via Billets > TAR/GSA function.
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Complaint le

r against Mary Smith

To the Department of Human Resources,

It has taken me a long time to find the courage to lodge this formal
complaint against my manager, Mary Smith, but | can't take her
abuse anymore. Ms. Smith has been emotionally abusing me for
the past few months.

It began three months ago, in April, when | was awarded a
promotion by our boss, Mr. Lim. Even though Ms. Smith is still my
superior, she has taken my promotion as a means to degrade me.
She constantly calls me stupid, ignorant, sloppy, and ugly...
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